




STAUNTON CITY SCHOOL BOARD 
STAUNTON, VIRGINIA 

Meeting Minutes 
April 12, 2021 

B. Special Education Annual Plan
Dr. Jelisa Wolfe, Executive Director of Student Services, thanked the special education staff for the
phenomenal job they had done during this past year in continuing to provide special education
services to our students during the pandemic. She reviewed the Special Education Annual Plan for
2021-2022 and explained how the school division uses these grant funds.

On a motion by Robert Boyle, seconded by Ronald Ramsey, the Board voted 
unanimously to approve the 2021-2022 Special Education Annual Plan, as presented. 

C. Approval of the 2011-2022 Academic Calendar
Jonathan Venn, Chief Human Resources Officer, reviewed the proposed academic calendar for
2021-2022. He indicated that this draft calendar is aligned with area school divisions and is based
on a 5-day week for students, with input from SEA, ST AC and various school division stakeholders,
all while keeping the best interest of students at the forefront of the efforts.

On a motion by Ronald Ramsey, seconded by Amy Wratchford, the Board voted 
unanimously to approve the 2011-1011 Academic Calendar as presented. 

D, Approval of the 2021-2012 State-Operated Program Academic Calendars 
Jonathan Venn, Chief Human Resources Officer, reviewed the proposed academic calendars for the 
State-Operated Programs for 2021-2022. He indicated that these hospital programs have a slightly 
different calendar as their teachers work on a 220-day professional contact. 

On a motion by Amy Wratchford, seconded by Robert Boyle, the Board voted 
unanimously to approve the 2021-1011 Academic Calendars for the State-Operated 
Programs, as presented. 

E. Reemployment of Administrative and Support Staff Employees for 2021-2011
Jonathan Venn, Chief Human Resources Officer, reviewed the request and indicated that the Board's
approval would allow the division to move forward in offering contracts and employment notices
for the next school year.

On a motion by Robert Boyle, seconded by Ronald Ramsey, the Board voted unanimously 
to authorize the reemployment of Probationary Teachers, Administrative and Support 
Staff Employees for 2021-2022 as per the attached lists pending approval of the succeeding 
year's budget by City Council and the Commonwealth of Virginia, as presented. 

F. Approval of the Salary Scales for 2021-1011
Jonathan Venn, Chief Human Resources Officer, reviewed the briefing and explained that Staunton
City Council is scheduled to approve the FY2022 School budget April 22, 2021, which provides
funds for a 5% average pay increase for all school employees, effective July I, 2021, with the
transportation, cafeteria, maintenance and custodial staff receiving a 7% increase effective July 1,
2021.

On a motion by Christine Poulson, seconded by Ronald Ramsey, the Board voted 
unanimously to approve the salary adjustments for Professional and 
Support/Administrative Staff for FY22 based on funds available, pending City Council 
and Commonwealth of Virginia budget, as presented. 

G. Perkins Plan
Cassie Farrish, Instructional Supervisor, reviewed the Perkins Plan application and how those funds
would be used for the school division's career and technical education needs.

On a motion by Robert Boyle, seconded by Ronald Ramsey, the Board voted unanimously 
to approve the 2021-2022 Perkins Plan application, as presented. 

H. Plan for Review of Tuition and Special Permission Requests for 2021-2012
Dr. Smith, Superintendent, reviewed the plan for review of tuition and special permission requests
for the 2021-2022 school year. He explained that the impact of the COVID-19 pandemic continues
to evolve and as the division works on plans for spacing to return to 5-day week instruction, he
recommended that the division continue with the plan currently in place that suspend these policies
and freezes all new requests for attendance under special permission or tuition status.
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